Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

Information on the Approved Outside Work

FWARRH AR TF RN
Date of Cessation of )
A‘: t:vz Go?:ar:::;:t Name of Employing Commencement Date of
. . e . Res Acti i iti
Name Last Govel.-nment Service Company / Organisation Position / Thte Approved Work Brief Description of Main Duties Sanitisation trictions on Scope of Work (in :"1::0" to the
Post Title y Or OWN company (yyyy/mm/dd) Period standard work restrictions )
BH (Oyyy/mm/dd) WAL/ EEMEER
ERMBUT R R MR SZMATIIRE PRAGIRE -3 i) TEmESE G #l— e st
FLBRRE | gamansas TAFEM (RAE) B R
EHR ¢/ AED = ¢
Chu Pui-hing Director of 2007/07/10 Health and Lifestyle Advisory Board 2008/11/01 - To offer advice on the programming direction of the NIL - Mr Chu should not use or disclose any classified
RIZ R Broadcasting Broadcast Co. Ltd. Member of the Health and Lifestyle Channel; and By or sensitive information acquired while he was in,
FERRE Health and - to attend meetings of the Advisory Board once every govenment service in the course of his|
Lifestyle Channel six months. appointment with Health and Lifestyle Broadcast
(Media) Co. Ltd.; and

#£Health and Lifestyle Broadcast Co. Ltd 32 {@ #
M > SRAEETBEE AR B ST R
EUSHOEB d sUR Rl ¢ DR

Mr Chu should not represent Health and Lifestyle
Broadcast Co. Ltd. in any discussion with the
Government.

R4 AN £ F Health and Lifestyle Broadcast
Co. Ltd BEBAF R ray -

Remark; Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/05/31
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Contro] Period

Information on the Officer Information on the Approved Outside Work
AWARRHE WERESR TR
Date of Cessation of
A: ﬁe‘: Go?::;::::t Name of Employing Commencement Date of
Name Last Govel.'nent Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Saniﬁs‘aﬁon Restrictions on Scope of Wof‘k (in a:‘ldlrnkon to the
P Post Title /mm/dd) or own company WA (yYyyy/mm/dd) FEREER Period standard work restrictions ™)
ERBUNT R RAL 5 1 BOTRES ﬁlﬁi\\fj_/ﬂﬂ DHEE LT HHE TR M — T remms o
A | RERATER THEEM (E/A/R)
Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own NIL - Mr Lai should not use or disclose any classified or,
BIE for Financial Services Ombudsman ::E: 4= initiative) allegations of maladministration of] BH sensitive information acquired while he was in,
and the Treasury HIRHENE government departments and public authorities and government service in the course of his
(Treasury) organisations which are under the jurisdiction of The employment with the Office of The Ombudsman.
MREE R EBRT Ombudsman. EHRTANEZRYM - AL TEM AR
g R (BE) BBRACBUT LR IR AT U AT AT B A R U
& o
Cheung Hau-wai Director of Buildings 2008/10/10 Urban Renewal Authority |Co-opted After 2009/08/19 - To consider, advise and make recommendations on- |Up to the expiry of |- Mr Cheung should not use or disclose any
a1 BFX¥EER (URA) Member of Land, (i) policies and matters relating to land grants,|final leave on classified or market sensitive information acquired
hEHEER Rehousing and acquisition of property by negotiation or|2009/08/19 while he was in government service to the URA.
Compensation resumption; HEMBARE | BAEFSaTEEEEEAREREBITHTE
Committee under (ii) policies and matters relating to compensation; |fZ# (B[ BRI ES A TAS F SREURE ] -
URA Board (iii) policies and matters relating to rehousing; 2009/08/19)
TEREHEE (iv) the policy and terms and conditions of loans to
Tyt - 2o persons  under section 12 of the URA
REEEEEN O;dinance:
=58 - to receive reports from management on the progress

and oversee the effectiveness of implementation of]
the above matters; and

to review and recommend policies to the URA
Board relating to the selection and operation off

Social Service Teams.

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

Notel:

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her jast three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2:

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/05/31

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
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N BESEAERTN T - HEREBFINELNA - iR - WA ABREER T
LMRY - EEFFANEHSER KLENAEREBRCEIREZHETFERE (MEMEREE

B¥E) -

P.20fP.10



Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
ARABTH AN TR
g:gv:fgo‘:::::::: Name of Employing Commencement Date of
Name Last Gover.'nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sanitis.aﬁon Restrictions on Scope of w“rk.(“‘ z‘:dl::o“ to the
"2, Post Title /mm/dd) or own company RS (yyyy/mm/dd) TEREER Period standard work restrictions ")
FERRBRE R AL ﬁ," ’ﬂ:’ ’imm ﬁﬂéﬁfﬂﬂﬁ BRI HNE BRI TERmmRH G — TR
i
Bm ey | RARATER TAEH (/A
Lai Ko Wing-yee, Permanent Secretary 2006/08/31 China Graduate School of [Director of 2009/08/01 - To be responsible for the Theological Education by NIL NIL
Rebecca (Special Duties), Theology Theological (as Acting Director of | Extension Program of the China Graduate School of] “wEe b=
REES Chief Secretary for 7k Education by TEE) Theology: to plan, co-ordinate and administer the
Administration's Extension (TEE) non-degree education programs and courses.
Office Program
BHAARBAESE FEMHER T
ERERHTEE)
Ian Grenville Cross | Director of Public 2009/10/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled NIL - Mr Cross should not use or disclose any classified
PR oy Prosecutions, "Sentencing in Hong Kong" which will be published wa or sensitive information acquired while he was in
Department of Justice in2011. - government service in the course of his
HISEBIEEH 8, BB appointment with LexisNexis; and
al fELexisNexisZ R MM - LS4 A5 sk
BEBUT R R R A T R R BER
LSRNV 3
- Mr Cross's ex-official title will not be used for|
advertising and promoting the sale of the book.
AL SR RN E L SRS H AR
BIE JTBRET -
Remark: Under the standard work restrictions, the directorate civil servant should not - Wzk: IRBE— T efRE - BEREAKEFSE
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (2) B A 2SR 2 BB DT BT it ~ 3 - 3181 - SORESHE

Notel:

Note2:

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/05/31
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or abeve during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
ARAAEH WAEARIT RS
]A)\::vzf(g::ar::;:: Name of Emplo?'ing. Commencement Date of R . .
Name Last Govel:nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sanitisation Restrictions on Scope of Work (in tl::rt':on to the
%2 Post Title yyy/mm/dd) or own company WG (yyyy/mm/dd) FERRER Period standard work restrictions )
FERRECRE R ML , SWAFN BREA TR L TR (Rl — T AR o ot
BLEKNE | gamsTsm TAFE GFIA/R) ( )
B8 ¢E/H/E) b €FA
Tse Wan-chun, Amy [Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 2010/01/19 - To scrutinise and analyse information from NIL - Miss Tse should not use or disclose any classified
BEEL Financial Services and Ombudsman Complaints complainants and complainee organisations; Ba or sensitive information acquired while she was in
the Treasury HREE N Officer - to make recommendations to The Ombudsman on govemnment service in the course of her
(Treasury)1, Financial ORI ER T T whether there is maladministration and to suggest employment with the Office of The Ombudsman;
Services and the remedial actions where necessary; and and
Treasury Bureau - to draft investigation reports for consideration by EHFRYAAE RN  Hio- R EEHER
MRBEEREEREA directorate officers. B BB R PTIUS  FET  aUR
HER(HEE) (1), B R DR
RELBEEER - she should not handle any investigation work
related to her former duties in the Financial
Services and the Treasury Bureau within the two-
year control period applicable to her (i.e. up to and
including 17 August 2011).
TERERTFHEHNREE—F —%/\A
+EABILL)  HE LB SRR RE
5 e RS R L R AR R B R R L o

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notetl:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legat dealings;

(iv) assignments or projects; and/or

(v) enfc or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of govemment service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

gister for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/05/31
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

Information on the Approved Outside Work

ARASTH MRS TR
I,:z:;fg::::;i:{ Name of Employing Commencement Date of
Name Last Govex:nment Service Company / Organisation Position / Title Approved Work Brief ription of Main Duties Sanitisation estrictions on Scope of Work (in :;g:.l't:on to the
P Post Title /mm/dd) or own company RERE (yyyy/mm/dd) e Period standard work restrictions )
EmErRaws | OV TR BHIAIRE N I TR Ga#— TR
FILBRRE | pamARe® THEM AR ) )
B GF/A/H)
M J T Rowse Director - General of 2008/12/21 Treloar Enterprises Director 2010/3/8 - To publish beoks; NIL - If TECL expands its business to beyond book
BHRR Investment Promotion Company Limited (TECL) - to promote sales; b1 publishing, Mr Rowse should be required to apply

RHEHEEER

- to maintain accounts; and
- to prepare statutory returns.

for permission afresh if he wishes to continue the
work with TECL.

MTECLIE B R E IR B B LAS s
TR e £H TRBETECLT(E » AR
EFEHILAE -

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any govemment land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information,;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
formy/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/05/31
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

Information on the Approved Outside Work

AWARTH ARSI R TR
ion of
Tc::v:f((;::::ar::::t Name of Employing Commencement Date of|
L e Restricti . .
Name Last Govel"nment Service Company / Organisation Position / Title Approved Work Bri¢f Description of Main Duties Sanitisation estrictions on Scope of Work (in 1:‘:::“ to the
Post Title mm/ Or OWND company (yyyy/mm/dd) Period standard work restrictions )
B4 (yyyy/mm/dd) — L] ] FEME R
ERBUT R ERIRAL ST T BEE L EAE B TR (R — T fEBim s N
PLBITRE | pemaARaR THERS GE/A/E) ¢ A
B ¢/A/B) = ¢
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy 2010/4/19 - To be in charge of the product promotion, service|Three months - Miss Fong may only take up the proposed
Margaret Tourism Development Council Executive promotion and international promotions|counting from appointment after she ceases to be a civil servant|
FEEL RESEEEe (HKTDC) Director departments; cessation of active | but not earlier than the expiry of the three-month
FHESIEE (BHR) |FER - to be responsible for overseas and Mainland|service sanitisation period;

- to be responsible for overscas and Mainland|gy={EH

- to promote Hong Kong’s image as an international

promotion of Hong Kong service sector; EFILRRESEERT | B L BUFRBE S - AR =18 B eaR s
JE P TR T

Miss Fong should not use of disclose any
classified or sensitive information acquired while
she was in government service in the course of her|
employment with HKTDC; and

AL LZENEBRYN - TEEAREEE

BERTRS TR RIS+ DK

promotion of Hong Kong manufacturing sector; and

business platform.

(to be continued in next page)
(C XL

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
forny case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each.post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as a1 2010/05/31
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(a) Bl N ELBEBR M B 2 SRR AT IO L3t - P73 - 318 - SO i
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

Information on the Approved Outside Work ~

HFRAARE WHEREA TERE
2::;?&?:::;‘::: Name of Employing Commencement Date of
isati e e Restricti S £ . ipe
Name Last Govel:nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Samtls.ahon estrictions on Scope o Work.(m ‘:3:.'20" to the
P Post Title /mm/dd) Oor own company B (yyyy/mm/dd) B Period standard work restrictions )
EMBRT B RN o b-4 NGl T BAAIT N BRI T REIRR S (Bl — T BRI R
FILBRRE | grmaasm TAREH (E/A/E)
B ($E/A/H)
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy 2010/4/19 - To be in charge of the product promotion, service| Three months (following the previous page)
Margaret Tourism Development Councit Executive promotion and international promotions|counting from (EHETE)
HREX RESEGEER (HKTDC) Director departments; cessation of active . Miss Fong should not be involved, directly or
FREGDRR (BRR) [BIER - to be responsible for overseas and Mainland|service indirectly, in the first 12 months of her
promotion of Hong Kong service sector; ) HE ILBRESEET | appointment with HKTDC, in the work relating to
- to be responsible for overseas and Mainland|fty={gH (i) the Hong Kong Convention and Exhibition

promotion of Hong Kong manufacturing sector; and
to promote Hong Kong's image as an international

Centre expansion project; (i) the review and
determination of subvention to HKTDC; and (iii),

business platform. the formulation of HKTDC's stance and response|

to the Government's competition policy and any|
draft  competition  legislation,  including]
participating in any discussion between HKTDC
and the Government on competition policy and
any draft competition law.
FEEEREBRR/E 12BN - FEEER
Hg2HERUTBEN T  ((VEHSRE
B T | (MRS EBR S
BRBIE - DRG] B3 R B R BAFS
FBORRALMBSHER RN BNEE - a5
B HEBRF[RNT <R B RBCR RATAES
RN THIE R -

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

AL IRIE— TR ERBABETE

(a) A E BB 2 SR BT i - 953 - SHl - SO s

(b) FEAERARAEMASBE TAFUIERARIERIEE)) - MRr S TIPS AT BT R =R
BT RS RS AR T BRI B ¢
() BURBETRISR TS
Gi) BUEtEEs
(i) SHREETE
(v) TIFSEHAPRE : DUk 5
(v) ESBIEE &

(o) BEEATE FRRFERRIAE A8 BRSBTS -

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application L EHHEA TIRNER TR AE R AR LSS LIRSS -
forn/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work R HURRITHEES LR R E/N CIENBCR R - A REFHEEENSRL (R EASHE)

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

AREERER T - HERREBIIRBCRA - SiTTREREE - EETMBABRBERT
LMR® - EEFFANEHES - RILBAABEABEROELRERETER L (MELEES
¥ -

Updated as at 2010/05/31 P. 7 of P.10



Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved OQutside Work
FWAARRH MR TERR
I;:::y‘;‘g:::::;‘::{ Name of Emplo?'ing' Commencement Date of . . N
Name Last Government Service Company / Organisation | .. = . de Approved Work Brief Description of Main Duties Sanitisation | Restrictions on Scope of Work (in 4:::‘1'2011 to the
P Post Title yyy/mm/dd) or own cgmpany WA (yyyy/mm/dd) TERBER Period standard work restrictions )
B R BB ; ZWAT S BRI N L TR (R — TR S
RLRKNE | gemanes TEEH GE/A/R) | ( )
B (F/A/H) ah ¢
M J T Rowse Director - General of 2008/12/21 Asia Television Limited  |Talk Show host 2010/5/3 - To script opening remarks; NIL - Mr Rowse should not divulge to ATV and any
BER Investment Promotion (ATV) - to select, recruit and interview guests; and o221 staff member of ATV or divulge in the TV
BREHEERR - to film famous tourist spots and introduce them to programme he hosts any confidential information
VIEWETS. he acquired during his Government service .
BEETBENATVRATVIEMST - RELE
FRBREE T - HE BRI TN
BB -
M J T Rowse Director - General of 2008/12/21 Radio Television Hong Co-Host, 2010/5/3 - To comment on topical issues; and NIL - Mr Rowse should not divulge to RTHK and any
BHEE Investment Promotion Kong (RTHK) Backchat - to prompt contributions by guests. bkt staff member of RTHK or divulge in the radio
BHEHEEEERE programme he co-hosts any confidential
information he acquired during his Government|
service .
M8 %4 3 ERTHK RRTHKAET R T » 5AE
HBUTHOESHED - WE LB
Lol T REL =7 S
Remark: Under the standard work restrictions, the directorate civil servant should not - ik RIE— TERS - BESANKBERSE
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) BT Bk e SIS TAIBRAT 3 - 2% - 38 SR EsHE

(b) undertake or represent any person in any work including any litigation or obbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Burean (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Note2:

Updated as at 2010/05/31
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
ARAREH AR T feFeR
D: f Cessation of
Aac::v: G:::arn;::t Name of Employing Commencement Date of
L FITIN Restricti f iti
Name Last Govel.-nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Samtls'atlon estrictions on Scope of W“Tk .(“l '::dlrt:‘m to the
P Post Title /mm/dd) Or OWNn company REWE (yyyy/mm/dd) TEREET Period standard work restrictions ")
EMBORF R WA ﬁmﬂ:”&ﬂw M BRSLR T E T TAHGEIRE (R — T RN
By | BERAREM THEEM G/ AE)

M J T Rowse Director - General of 2008/12/21 South China Moming Post |Columnist 2010/5/4 - To write occasionat columns on subjects of interest. NIL - Mr Rowse should not divulge to SCMP or divulge
BRE Im{estmem Promotion (SCMP) BE in the articles he writes for SCMP any confidential
BREHEREERE information he acquired during his government

service .
BSR4 73 1) SCMP ERAE H B SCMP R R 3T
B B A BT IR AT B A A fT i
M J T Rowse Director - General of 2008/12/21 The Wall Street Journal ~ |Columnist 2010/5/4 - To write columns from time to time and offer them NIL - Mr Rowse should not divulge to WSJA or divulge
B Investment Promotion Asia (WSJA) (Occasional) for publication. BE in the articles he writes for WSJA any confidential
BEHEEEE information he acquired during his government|

service .
BEAEANBEWSIAREL B WSIARFIR3 E
o B HAEBUT IR R A T TR

¥ -

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of govenment service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/05/31
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified ‘Control Period

Information on the Officer Information on the Approved Outside Work
HRARTEH ARSI T e
R::iev:r(}co?:ar:;ne:tf Name of Emplo?'ing' Commencement Date of ) . . .
Name LastP Govel.-nment Service Company / Organisation Pusition / Title Approved Work Brief Description of Main Duties Sanitis.ation Restrictions on Scope of Work (in ngl:‘m to the
#e ost Title (yyy/mm/dd) or own cgmpany WS (yyyy/mm/dd) FEMBER Period standard work restrictions ™)
i3 Todcp 2:) Tod A EI BRI g TAERGERR S Gl — T AR e
FLERRE | zapsnen TAREM GFAR) )
B3 ¢F/A/H) e ¢
M J T Rowse Director - General of 2008/12/21 Hong Kong Economic Columnist 2010/5/4 - To forward columns submitted to South China| NIL - Mr Rowse should not divulge to HKEJ or divulge
|y Investment Promotion Joumal (HKEJ) Moming Post for publication. HKEJ can then BE in the articles he writes for HKEJ any confidential
HEHEESR decide whether to translate and publish in Chinese. information he acquired during his government,
service .
B4 T B RHKEIRTE H FHKEIR R 308
> SR HAEBORF IR A e (i
&H -
M J T Rowse Director - General of 2008/12/21 Stanton Chase Intermnational |Search Director 2010/5/5 - To network with multinational companies and NIL - Mr Rowse should not divulge to Stanton Chase|
Jr-- ¢35 Investment Promotion Chambers of Commerce to publicise the company's bic2=) Intemational any confidential and sensitive
BEHEEER services; information he acquired during his government
- to secure mandates for executive search; and service .
- to assist in completing mandates. B %4 43 B Stanton Chase International &
B R ERB AT RSN E T R SE
o
Remark: Under the standard work restrictions, the directorate civil servant should not - #Eet: IRBE— TERS - SESAKETE

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/05/31
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