Register of Approved Qutside Work taken up bv Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

HEAE B AR TR0

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

) . , anicat ieat Restrictions on Scope of Work (in addition to the
Name Last Govein.‘nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Samtl:fatlon dard Kk tionsRemark
PE#, Post Title (yyyy/mm/dd) or own company i (yyyy/mm/dd) - T Period standard work restrictions )k.
- TR B 5 2 I A7 S 1 ok T RN T - BH MG A - " A TR R (B A:{:ﬁ:mﬁ;ﬂ%ﬁﬁm)
FBILBHBE | e TAFE GEAED
FU8 G/ HTED o
Mak Sin-ping Controller, Centre for 2007/10/03 The Chinese University of |Part-time Adjunct 2008/01/15 - To teach undergraduates and post-graduates of the|Three months from NIL
St Food Safety, Food and Professor, Food Food and Nutritional Sciences Programme. cessation of active eL=l

Environmental
Hygiene Department
BYReHA, BY
PR

e

and Nutritional
Sciences
Programme

Fr iy S R
SRR

government service
(up to and
including
2008/01/02)

{5 B IR £
=8 H (R
1 552008/01/02)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEERL JEHLMESIIT TR RO AR IR G AL R AR /(2
form/ case record,
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work aEae2: IRBRITHE R L

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

register for public inspection upon request.

Updated as ar 2010/04/30

[E§=t ¥
? fﬂT!ﬁl TH

fifat: ARIRE— TOERRS
(a) i M B BE k] H%’z%%ﬁi
(b) YT AT
[ F d’%ﬁ&%’%&@ﬂﬂ
() BOREIRTEGRHEE T
(i) FEURMEEHRL
(i) EHE R
(iv) TPEsGHEmEE » DI 5
(v) BEEEERG - W

N BT e
TLUY  EHE
HEEYE) -

(c) ZBUT A& T BUIE I S I o B

N1 ECE
o P A &
w%%%m%wm&@rﬁ%ﬂﬁ%&ﬁ%%ﬁ¢%%%&

ESViL o JOIGT U

mﬂ%ﬁﬂﬂfﬁ*%ﬁﬁﬂ@ﬁku

TR R

P.lofPy




Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

AT S T 120k

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Restrictions on Scope of Work (in addition to the

) Last Government R Company / Organisation o . Approved Work e . . . Sanitisation
I‘;;m%c Post Title N be/r‘:;:;idd) or own company P(%;ﬁ:;ﬁ%'gt[e (yyyy/mm/dd) Brief Des;’%;;;%ﬁi}l;m Duties Period standard work restrictions™™™)
1A - o B A 1 h 7 , A A N ool o i piiLd Ao 2 . - i
TR e | o e AT A B B R g S T {EARRR) (5 TR
nsalibiegliisl SR AIE TR GE/F /7
M e | RERATER TAEF GE//ED
Chu Pui-hing Director of 2007/07/10 Health and Lifestyle Advisory Board 2008/11/01 - To offer advice on the programming direction of the NIL - Mr Chu should not use or disclose any classified
b pg Broadcasting Broadcast Co. Ltd. Member of the Health and Lifestyle Channel; and WA or sensitive information acquired while he was in
EREIR B Health and - to attend meetings of the Advisory Board once every government service in the course of his

Lifestyle Channel
(Media)

six months.

appointment with Health and Lifestyle Broadcast
Co. Ltd.; and
{F Health and Lifestyle Broadcast Co. Ltdiﬁ{ﬁ% HH
W - ARSI H] l&&%{ U TERIHTE i
HY ST AT i s BT RL - LUK
= Mr Chu should not represent Health and Lifestyle
Broadcast Co. Ltd. in any discussion with the
Government.
He S 2 S 15 X # Health and Lifestyle Broadcast

Co. Ltd.[/ﬂ:};lg{ {JL{/['{F ”J“E;ﬁ & f °

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application SRERL: SEEAESN R VERY B R R A R R AR
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work PEaE2 fiiﬁﬁ%f?‘%f’ﬁ ?i % fuf

0]

(i) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as ar 2010/04/30
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

Information on the Approved Outside Work

A B 20k LT TR
zzif‘:;f(c:j:i:;t:f Name of Employing Commencement Date of o ] y
Last Government o Company / Organisation .. . Approved Work - - . L Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service ) j Position / Title Brief Description of Main Duties . .o Remark
P4, Post Title (yyyy/mm/dd) or own company (R (yyyy/mm/dd) - R e Period standard work restrictions )
ey - 1 4 cr | AYYXYXARRBVQQY b el e 3L £ A 1 o XL J I3 e, ? . ek I ™ " Fi3
‘ LB | g oo o e Nl o DR BA AT o g TR R (B — T4 e
EAZEAAS TAEE FIHE
EECRGAIEIED EAS I INEIEY TAEHEA GE/H/HE D
Yen Yuen-ho, Tony |Law Draftsman 2007/03/25 Winsor Industrial Legal Adviser 2009/04/01 - To give legal advice whenever consulted; NIL - Mr Yen should not use or disclose any classified
1% T R Corporatic)n Limited R - to draft commercial contracts; et 1 or sensitive information acquired while he was in

R IR 2 )

- to scrutinise and advise on legal documents; and
- to liaise with counsel and solicitors formally
instructed by the employer.

- Mr Yen should not be pelsonall/y involved in

= for avoidance of dc)ubt Mr Yen should confine his

government  service to  Winsor Industrial

Corporation Limited;

B AT TR 3
EOf T H”&iif] AT Fi’m M% 'sf &

lobbying any staff in the Department of Justice on
behalf of his new employer, including making
written submissions; and
Bk
AT

l’f*xJ{?Ji‘[r”' LA % 2
At (i, % '

proposed appointment to Winsor Industrial
Corporation Limited.

LR - AT - B
I B L 7RI -

Rz

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(i1) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his‘her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:
form/ case record.

Note2:

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a MNE Y
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Enformation on the Officer

Information on the Approved Outside Work

SEHESR LS T IEROR

Date of Cessation of
Active Government

MName of Employing Commencement Date of

Restrictions on Scope of Work (in addition to the

Name Last (}ov'eirnment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sanitis‘fation e ) o Remark
1 s | Gvyymmiddy | LM COMBRY L Oyyymmad PR Period suandard work vestrictions i
FEMBUTRRIAL | e perem SN /R " AR T HE S LAY (A — TR
IR o 1 B 4T TAEE W R/
ERCHENED Ayt AP G/
Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own NIL - Mr Lai should not use or disclose any classified or|
BT for Financial Services Ombudsman ~ initiative) allegations of maladministration of Vel sensitive information acquired while he was in
and the Treasury TS government departments and public authorities and government service in the course of his
(Treasury) organisations which are under the jurisdiction of The employmem with the Ofﬁce of The Ombudsman.
SRS R R e i Ombudsman. AT BB R TR - BRAR A AAR
(s ) RN m R AT 8 5 SRR
S
Cheung Hau-wai 2008/10/10 Urban Renewal Authority |Co-opted After 2009/08/19 - To consider, advise and make recommendations on- {Up to the expiry of |- Mr Cheung should not use or disclose any

Dlrcctor of Buildings
EgEns Member of Land,
Rehousing and
Compensation
Committee under
URA Board
L
TR %ﬁ;ﬁ :

(URA)
il

policies and matters relating to land grants,
acquisition of property by negotiation or
resumption;
(ii) policies and matters relating to compensation;
(iii) policies and matters relating to rehousing;
(iv) the policy and terms and conditions of loans to
persons under section 12 of the URA
Ordinance:
to receive reports from management on the progress
and oversee the effectiveness of implementation of
the above matters; and
to review and recommend policies to the URA
Board relating to the selection and operation o
Social Service Teams.

O]

final leave on
2009/08/19

Ik
fee (EI
2009/08/19)

B RTT (A(R

classified or market sensitive information acquired
while he was in govemment service to the URA.
SRS A AR T H B 8 1 U
B AL T T S B ol e -

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/04/30
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Register of Approved Qutside Work taken up bv Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
A B OR HEUEE TSR T F R
[/iittiev(;f(?:sz?:z:;::tf Name of Employing Commencement Date of o i ) B
Last Government o Company / Organisation . . Approved Work ) P . Sanitisation Restrictions on Scope of Work (in addition to the
Name - Service Paosition / Title Brief Description of Main Duties . andard work restrictions®™™)
P4, Post Title (yyyy/mm/dd) or Gwp cgmpany W (yyyy/mm/dfi) B AR »Penod stan : i .
EIRIBURT i 1R R A o L T AN BRAGHREEHE el TR B (Rl — PR
PRLBORIRE | gegna TRE GF AV D
LT GF/HTH) SRR S
Lai Ko Wing-yee, Permanent Secretary 2006/08/31 China Graduate School of |Director of 2009/08/01 - To be responsible for the Theological Education by NIL NIL
Rebecca (Special Duties), Theology Theological (as Acting Director of Extension Program of the China Graduate School o VA o=
HE A Chief Secretary for rhE) e T e Education by TEE) Theology: to plan, co-ordinate and administer the
Administration's Office Extension (TEE) non-degree education programs and courses.
A =S INE Program
ERIS SSIE & FEMRER E AT
fan Grenville Cross Director of Public 2009/10/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled NIL - Mr Cross should not use or disclose any classified
T Prosecutions, “Sentencing in Hong Kong™ which will be published el or sensitive information acquired while he was in
Department of Justice in2011. government service in the course of his
IE i e 8 W9y appointment with LexisNexis; and
= 7¥ LexisNexis 7 (i AR - 7170 A AN 1548 B eic iy
TEAE U I8k ST P A5 ) R A B R
E Bl
- Mr Cross's ex-official title will not be used for|
advertising and promoting the sale of the book.
T A A R HE R B BRI S
AT I -
Remark: Under the standard work restrictions, the directorate civil servant should not - et s TFEH  BEFOFE NS -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property. projects, contracts or franchises; (a) {18 AT 2 0 R o 2 LG 22 (AT SO - # A BT 5
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) ¥&f s (] AT TE(LEE:  filaZ S LR Ugf Fﬁfﬁiffliﬁffﬁ/ﬁilifﬁiﬂ}ﬁgfj:‘.}? )4
(i) the formulation of any policy or decisions; T SIS s ey T e
(i) sensitive information; () BOBHIETsR R T
(iii) contractual or legal dealings; (i) BUEPEZE
(iv) assignments or projects; and/or (i) SHIE R |
(v) enforcement or regulatory duties (iv) TPEacEtEpEg : LR &
in which he/she was .involved or to which he/she had access during his/her last three years of government ser\{ice; or (‘V) SR RS ¢ By
(¢) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (c) 2 BT 1 41 B I I ol 1 7 K (A VE ) -

ZORE LA A

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application SRR EHAE ST TR ROR AR i A AT R F R/ A
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a )\ E; Z'z?ii
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) FLIG -
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her FLERmAE) o
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/04/30 P.5of P9



Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

FBHA B AR

Information on the Approved Outside Work
AT AL T 0kt

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Restrictions on Scope of Work (in addition to the

Name Last GO\ief*nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Samtls‘atmn X . o Remark
4 Post Title (yyyy/mm/dd) or OWR company il (yyyy/mm/dd) T Period standard work restrictions )
Wy bt y TN o PR . SARYA " - N S A B b e Thon N ; e ~ 2
N IR BRT I 2 I, e B NGl T BT BRIAYETEHE TR A 10 TR I (B T R o
FLBUTIRES | g TAER CF/R /R
HI (R A/ H)
Tse Wan-chun, Amy |Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 20106/01/19 - To scrutinise and analyse information from NIL - Miss Tse should not use or disclose any classified
=S Financial Services and Ombudsman Complaints complainants and complainee organisations; X or sensitive information acquired while she was in
the Treasury Officer - to make recommendations to The Ombudsman on government service in the course of her

{Treasury)l, Financial
Services and the
Treasury Bumau

/f

W R I

whether there is maladministration and to suggest

remedial actions where necessary; and

- to draft investigation reports for consideration by

directorate officers.

- she should not handle any investigation work

employment with the Office of The Ombudsman;
and

FE R

related to her former duties in the Financial

Services and the Treasury Bureau within the two-

year control period applicable to her (i.e. up to and

including 17 August 2011).

f’ﬁm R E RN G E F U
tHEIL) » Wb E2 REUUELE 553

{éidé“)uu{ TS WJHM%W’ FRAR AR AR A -

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

()
(i)

sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

Updated as ar 2010/:04/30

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is p
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

laced on a

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
£=1 N v SR AT P EROR)
‘:d?.} of(g,essatum O: Name of Employing Commencement Date of o . i
Last Government | oo WM Company / Organisation - Approved Work . . . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . oo Remark,
4 Post Title (vyyy/mm/dd) or own company W R (yyyy/mm/dd) - S Period standard work restrictions )
, ' - = £ . %1 : NP . v ) He - e e p - " &
! (ERRBUBRIRGL | o e A2 TR e BT AE = A0 T R (Bl — RS
BIBRIRG | g e m TARE GEA/ED
FI91 G/ F/ED |
M J T Rowse Director - General of 2008/12/21 Treloar Enterprises Director 2010/3/8 - To publish books; NIL - If TECL expands its business to beyond book
T AHE R Investment Promotion Company Limited (TECL) - to promote sales; el publishing, Mr Rowse should be required to apply
e R - to maintain accounts; and for permission afresh if he wishes to continue the
- to prepare statutory returns, work wnth T[,( L.
B umﬁL ﬁ“
Remark: Under the standard work restrictions, the directorate civil servant should not - ek B TR HEROEENS
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) [ A BB ol R 28 B P (T T B v»{J ﬁﬁ '{ /] ,’;’ﬁ 2l SiEEEHE
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) PE(T f F (T ASBIE L1 : 5 FEEY) 0 T ES % TS TR BT R 1 = SRR L

Notel:

(i) the formulation of any policy or decisions;

(i) sensitive information;

(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(¢) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2:

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/04/30

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

SR T R

Information on the Officer

1L PN

Information on the Approved Outside Work
HEAE AT TOE R0k

Date of Cessation of

Name of Employing Commencement Date of

Restrictions on Scope of Work (in addition to the

Active Government . RTr
Name Last Gove'l:nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Samtn&fatmn andard K restrictions <™
P4 M ’l’ostﬂ?ltle (yyyy/mm/dd) or own gfjmpgny W (y"'yyy/mm/d‘d)* I i Period stan w&r wor Wres rr«itlons )
FENRIBUR i P A7 ' . 5ed LNl 3 - B AR e AR TR (B TR R
PEBUTIRES | g n ot TR GEAED
EICTE NN AT AFRA G AT
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/4/19 - To be in charge of the product promotion, service|Three months - Miss Fong may only take up the proposed
Margaret Tourism Development Council Director promotion and international promotions|counting from appointment after she ceases to be a civil servant
Fi kR s Yoy {(HKTDC) ibead departments; cessation of active | but not earlier than the expiry of the three-month
Traesd Bas e ke (a5 D - to be responsible for overseas and Mainland|service sanitisation period;
promotion of Hong Kong service sector; HfE RIS T F A R RS 1 - AR A
- to be responsible for overseas and Mainland|fy] = {# F s o PRI EHERT  E

promotion of Hong Kong manufacturing sector; and
to promote Hong Kong's image as an international
business platform.

- Miss Fong should not use of disclose any
classified or sensitive information acquired while
she was in government service in the course of her
employment with HKTDC; and

7 AR P

(to be continued in next page)

(1% B )

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/04/30
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer
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Information on the Approved Outside Work

AT TEER

Date of Cessation of

N3 D i
Active Government ame of Employing

Commencement Date of

ast G anisati : Sanitisati Restrictions on Scope of Work (in addition to the
Name Last (,ovel:nment Service Company / Organisation Position / Title Approved Woy‘k Brief Description of Main Duties Samt:fiatmn . . Remark
47, Post Title (yyyy/mm/dd) or own company 3 (yyyy/mm/dd) - R Period standard work restrictions )}
- - 2 2 L. A ‘ ‘ N b 2 AT e 2l ; e e et .
TR BUR i R IR AT 2 1 BORF Z RN A - BHAGE TR e ! AR 1] AR R (4 — T o
vt £ . Ll TAEE SHIE
R ey | RERAEER TAEE I GF/AIHD
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/4/19 To be in charge of the product promotion, service|Three months (following the previous page)

Margaret

Tourism Development Council Director
R H A (HKTDC) Rl
TG BB ey (B3 )0)

promotion and international promotionsjcounting from
departments; cessation of active
to be responsible for overseas and Mainland|service

promotion of Hong Kong service sector; e - R R et
to be responsible for overseas and Mainland f],,,,,,,~ﬂ§; H
promotion of Hong Kong manufacturing sector; and
to promote Hong Kong's image as an international
business platform.

- Miss Fong should net be involved, directly or

CBHERTED

indirectly, in the first 12 months of her
appointment with HKTDC, in the work relating to
(i) the Hong Kong Convention and Exhibition
Centre expansion project; (ii) the review and
determination of subvention to HKTDC; and (iii)
the formulation of HKTDC's stance and response
to the Government's competition policy and any
draft  competition legislation, including
participating in any discussion between HKTDC
and the Government on competition policy and
any draft competition law.

Fic g SR E R2EH A - L2
Falf 22 B R DL T B ERY AR - (DA it
BRI TR GDRGR FIRE B 38 5 I 15
WIFE BN & - LARGii)a T B 38 fsy B R BORF ( 3
B R AT 3 G iR BL A TL B R E - AES
22 BB 3% TRy FLIEORT & P R 3 R R A AT 7
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Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier.

Updated as ar 2010/04/30
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