Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

A BE0r HEAEEAT AR LA 20R
ﬁa:e ciféiessatnt)n 0: Name of Employing Commencement Date of o ‘ ) . |
Last Government | e 2OVErMMEnt) ¢ mpany / Organisation . . Approved Work . S . - Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service ) Position / Title y Brief Description of Main Duties . standard work regtricti(}nﬁkemark)
rE4, o (yyyy/mm/dd) R A W5/ Oy e T ERS R oo O it
FERBURT R 1R AL A WG F) ol ati Rkl i B I T AR (Bl — T OERRE)
EL G D o A Al TAFEH GRAVED
Mak Sin-ping Controller, Centre for 2007/10/03 The Chinese University of |Part-time Adjunct 2008/01/15 - To teach undergraduates and post-graduates of the | Three months from NIL
BB Food Safety, Food and Hong Kong Professor, Food Food and Nutritional Sciences Programme. cessation of active ExE]
Environmental by o and Nutritional government service
Hygiene Departmem Sciences {up to and
yeR v Programme including
s Fh B R 2008/01/02)
ARFE AR A 5 1 BURT S 7
) Al H (R

£1.£52008/01/02)

Remark: Under the standard work restrictions, the directorate civil servant should not - e R TS - EEROREE AR
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) {A /\L-i e P o 2 G B E AT (e BT 3 3 - BT -
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) ;ﬁ%{{j‘gﬁ» SefTfa] AT TECEEE s s s dEh) - 1fi Jn/\
(i) the formulation of any policy or decisions; TR T 75 B S st 1y T S e A e
(i) sensitive information; (y,) Lfﬁ{,ﬁfl%lufb;k(f%%llﬁﬂf .
(iii) contractual or legal dealings; (i) B .
(iv) assignments or projects; and/or (iif) ”%’j
(v) enforcement or regulatory duties 51 LIRS
in which he/she was involved or to which he/she had access during his/her last three years of government service; or o 417 ;\,M% L5
(¢) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (c) 228 ” M ﬁ{ R T 2 2 5 A SR T B
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application PR SEHEHESLRT LI RORE K]
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work — ify s BB THVE AR Mﬁ"fﬁfff =

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier,
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
LN e FEAEB A TAEEOR
[/:ttfv(;f(“cjjz?;l:;[;g: Name of Employing Commencement Date of “ o ' N
Last Government T Company / Organisation . . Approved Work - - . . Sanitisation Restrictions on Scope of Work (in addition to the
Name . Service j Position / Title Brief Description of Main Duties . . . Remark
¥ES, Post Title (yyyy/mm/dd) or oWn company R (yyyy/mm/dd) AR Period standard work restrictions )
g ors y o gt J 4 L. \ e AR A \ ot ik " e P ho P g ’ ; e ., . &
’ FEMRBORHRIRAL | e S A R BHAEYRA R ’ A1 TR (B — T BRI o1
- 2 AL EACEAAIED T HI=NIE
Chu Pui-hing Director of 2007/07/10 Health and Lifestyle Advisory Board 2008/11/01 - To offer advice on the programming direction of the NIL - Mr Chu should not use or disclose any classified
Aot Broadcasting Broadcast Co. Ltd. Member of the Health and Lifestyle Channel; and A or sensitive information acquired while he was in
8 R Health and - to attend meetings of the Advisory Board once every government service in the course of his

Lifestyle Channel
(Media)

six months.

appointment with Health and Lifestyle Broadcast
Co. Ltd.; and
7FHealth and Lifestyle Broadcast Co. Ltd*Z {lg 1
M S S AN e B A W LI T
AU s s Rt - AR

- Mr Chu should not represent Health and Lifestyle
Broadcast Co. Ltd. in any discussion with the
Government.
e sl A B e Health and Lifestyle Broadcast
Co. Ltd SUECRF(FFE TG -

=

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(i) sensitive information;
(i1iy contractual or legal dealings;

(EERRISET iy

TVERRE] » BB BT
() {1\ ] e 2 B 4 AT - fL s 2l - SRy

(b) 2
)
(i BRI T 8 )i&?f

S8 L ] )T T (TR » % T (L E AR
S B PR T R A -
LA

o f

(iv) assignments or projects;

and/or

(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(c) ZHTA]

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application PERRL:
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

B B 7R

Information on the Approved Outside Work

HEHE TS T AR

Date of Cessation of

. Name of Employin
Active Government N ploying

Commencement Date of

) M p— anisati Sanitisati Restrictions on Scope of Work (in addition to the
Name Last Covﬁel:nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Samtrtdtmn remark
W4 Post Title (yyyy/mm/dd) or own company i (yyyy/mm/dd) L Period standard work restrictions )
1 . e (P EEL A N s X o VAL E1 4T 1 | A i W 7. pldld « . § p i2k
" FEMRECRE B IRAE | o e N S HAR BT A ’ I TP (bl TR
PALEUTIRES | g n s TAEE G/ AED
HIH (5 HH)
Yen Yuen-ho, Tony  |Law Draftsman 2007/03/25 Winsor Industrial Legal Adviser 2009/04/01 - To give legal advice whenever consulted; NIL - Mr Yen should not use or disclose any classified
ni EEE R Corporation Limited HEAEREN - to draft commercial contracts; B or sensitive information acquired while he was in

AR TR

- to scrutinise and advise on legal documents; and
- to liaise with counsel and solicitors formally
instructed by the employer.

government service to Winsor Industrial
chrpc)ration Limited;

R
B f*‘?ﬂ”&f@' HATHL IS

Mr Yen should not be personally mvolved in
lobbying any staff in the Department of Justice on
behalf of his new emplover, including making
written submlsmom and
g S AR S B A L R e G (Ao 1
AT, ? o ) - DLE

for avoidance of doubt, Mr Yen should confine his
proposed appointment to Winsor Industrial
C orporatlon L:mlted

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(it) sensitive information;

(iil) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

ik AR A TOERRH > &
(a) flE A EEEECE %3@5@%? mwj

(b) (LT

YT L

(iy BEH

(i) U

(i) 9

(iv) T-f

(v) ShialH,

land, property, projects, contracts or franchises;

EREVY P
B«

(c) Z2 BT @ 45 BUR B B A 2005 B bR (LU B 15 ) -

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application SRERL FEHLAESME TR B R G AR G A
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work AEaE2: ﬂ{{l?f&l {’J k,é"“"’(ﬂ s H"}{;‘{é’z{m 1

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

Updated as ar 2010/04:°01

- e M

ﬁW%gﬁW&W&:iﬁ%H

P.3ofP7




Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

AR

Information on the Approved OQutside Work

EAEPE LS I EEDR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Restrictions on Scope of Work (in addition to the

Name Last)(;(we::nment Service Company / Organisation Position / Title Approved Work Bricf Description of Main Duties Sanitisfati(m | ) A emark
4 ” F‘OSET'tle (vyyy/mm/dd) or own CO‘“W"‘Y Wl M B (yyyylmnl((?d) R ;Pem;)d standard work restrictions )
(EMEOT BRI | o g SIS T B | B (A RS £ TR (A — TR
it EIEENEZ TAFFU GE//ED
91 CAE/F /) S LR GRAE
Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own NIL - Mr Lai should not use or disclose any classified or
BLAE for Financial Services Ombud‘;man EEE N | initiative) allegations of maladministration of EZE] sensitive information acquired while he was in
and the Trcasury ; e government departments and public authorities and government service in the course of his
organisations which are under the jurisdiction of The unploymwt with the Office of The Ombudsman.
Ombudsman. NEAZ IR IR > B A B
17 8 A ST (T O PR Py B B T B S
wEf -
(‘ he ung Hau-wai 2008/10/10 Urban Renewal Authority [Co-opted After 2009/08/19 - To consider, advise and make recommendations on- |Up to the expiry of |- Mr Cheung should not use or disclose any

&Y

(URA)
[iEL ke A5

Member of Land,

Rehousing and
Compensation

Committee under

URA Board

EEcE]
rmfmv
fi%rf fﬁ

policies and matters relating to land grants,

acquisition of property by negotiation or

resumption;

(i) policies and matters relating to compensation;

(iii) policies and matters relating to rehousing;

(iv) the policy and terms and conditions of loans to
persons under section {2 of the URA
Ordinance:

- to receive reports from management on the progress
and oversee the effectiveness of implementation of
the above matters; and

- to review and recommend policies to the URA
Board relating to the selection and operation of
Social Service Teams.

()

final leave on
2009/08/19

F A B TR
e (1]
2009/08/19)

classified or market sensitive information acquired
while he was in government service to the URA.
RS A5 o 6 LR ey 02 B S (U
i O S T LA ) A B o el i s e

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land. property, projects, contracts or franchises;
(b} undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

Notel:

(i) the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2:

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

Updared as

at 20100401

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
(e PNEY e TEREBRAE SR TR
2‘:;?\/(:55:?::;3: Name of Employing Commencement Date of| o ) o
Last Government . Company / Organisation .. . Approved Work . NPT - Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties i tandard work restricﬁonsl{emark)
27, Post Title (vyyy/mm/dd) or own company W52 yyymm/dd) S A Period | stan restrie it
TERR O i 1 e i1 511 BT IS WAL B o PRI IEIEIE e EEHII0T T s R R (Bl — PR A
Hw e | RERAESE TAER GFA/ED
Lai Ko Wing-yee, Permanent Secretary 2006/08/31 China Graduate School of | Director of 2009/08/01 - To be responsible for the Theological Education by NIL NIL
Rcbu,cd (Special Duties), Theology Theological (as Acting Director of Extension Program of the China Graduate School of V84 35
T Chief Secretary for o ] S R e Education by TEE) Theology: to plan, co-ordinate and administer the
Admmnstraﬂon s Office Extension (TEE) non-degree education programs and courses.
W% ) Program
R KEFRE I
fan Grenville Cross Director of Public 2009/10/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled NIL - Mr Cross should not use or disclose any classified
kS = Prosecutions, "Sentencing in Hong Kong" which will be published V447 or sensitive information acquired while he was in
Department of Justice in 2017, government service in the course of his
: L TR appointment with LexisNexis; and
{F LexisNexis’ o7 FH SR
TAEBFF LI TF mu’“ EI’JH fﬂf % U
s PR
- Mr Cross's ex-official title will not be used for
advertising and promoting the sale of the book.
T BT 8 I B 15 BL 3 R TS
Remark: Under the standard work restrictions, the directorate civil servant should not - FEEr Rl TUERS BRSBTS
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) {J8] N[ e ] o 2 B 2 (T o] BT tb C{’/)é’% ’;j‘{-;,gj

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
2 g ying Y

(b) }fﬁﬁ* A FAE A AYEL T E(ELRS )

[SiN:

;: ,

T LR R R ) T L
(i) B T P A
(i) B FF%:

(i} the formulation of any policy or decisions;
(i) sensitive information;
(ii1) contractual or legal dealings;

(iv) assignments or projects; and/or Gii) &4 e -
(v) enforcement or regulatory duties (iv) T o g g 15 DU
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (v) %% e - % i '

¢) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. ‘ S . . .
() engag y gdise (c) 22 HLFE(T 7 43 B M T el L 2 7 0 (1 A Y

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application AERRL FEHEHESNE] e BRI R IR G A A R G e/ 3
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work abag2: S (s B 1 1

5 {ﬁ%ﬁ?{ 'f"}Iﬁ .
PNkRrl

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

LA ) .
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during F inal Leave and/or within Specified Control Period
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Information on the Officer

LN

Information on the Approved Outside Work
S HE ST S T ROE

Date of Cessation of
Commencement Date of

Name of Employing

A . . = " ol . "l M - 4 - .|
Last Government ctwew(mv'ernment Company / Organisation .. . Approved Work . " . . Sanitisation Restrictions on Scope of Work (in addition to the
Name , Service Position / Title Brief Description of Main Duties . andard k restrictionsRemark

#, Post Title (yyyy/mm/dd) or own company (50 (yyyy/mm/dd) A Period standard work restrictions ) .
M FERBORIGHIAL | g s | 20 VB W PR E R S S R (T
M GE R | RESAEER TARF GE/ATED
Tse Wan chun, Amy |Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 2010/01/19 - To scrutinise and analyse information from NIL - Miss Tse should not use or disclose any classified
. Financial Services and Ombudsman Complaints complainants and complainee organisations; Rl or sensitive information acquired while she was in
the Treasury Officer - to make recommendations to The Ombudsman on government service in the course of her

(Treasury)l, Financial whether there is maladministration and to suggest employment with the Office of The Ombudsman:
Services and the remedial actions where necessary; and
Treawry Bureau - to draft investigation reports for consideration by

directorate officers.

Jm]ﬂfﬁdli ak i 1,}

and

RIIIED » 3 £t )
TS (B

Zkt DU

- she should not handle any investigation work
related to her former duties in the Financial
Services and the Treasury Bureau within the two-
year control period applicab[e to her (i.e. up to and
inLl

Remark: Under the standard work restrictions, the directorate ¢ivil servant should not - el HLsEE-— 11 f[if‘é’fﬁj
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; () i A i el G e B RE
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) (T LT {yg }\;fé f{ ﬁ (f l 0% e B AT RO e % AR R By
(i) the formulation of any policy or decisions; (T SR B S T il
(iiy sensitive information; () BrEHE ,k{}u‘ﬂ g
(iii) contractual or legal dealings; (i) BUBRME#ER
(iv) assignments or projects; and/or (iii) {%,jfim 2
(v) enforcement or regulatory duties fiv) ~L; Vs BIEE LR,
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (v) ‘i’}l(i - }ﬁh - }4 =
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (c) 2 HL (T4 2B I Ll 2 S G (A ST -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEEEL EHLAESNRE TR R T R R S A AT R SR A LR AR
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work s i fﬁcﬁ?i’afﬁ’: =

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
AR BE HEAESEAL 1R L E 20k
Zﬁ;(;f(?:jz?:::;:: Name of Employing Commencement Date of ’ o ) . |
Last Government N Company / Organisation .. . Approved Work . o . . Sanitisation Restrictions on Scope of Work (in addition to the
Name e Service Position / Title s Brief Description of Main Duties . standard work restrictions®™™)
#, | P(}st "[ltle (yyyy/mm/dd) or myn company 57 /I 7 (yyyy/‘mm/d‘d)‘ BT ‘me‘od | stan a : ! iction: .
FEIRIBURT iz R IR 51 ORI SN E] i BB gagiilbiv! T PRI (] TR
LB R/ S e 41 TAER GE/H/ED
131 EFE/HR)
J T Rowse Director - General of 2008/12/21 Treloar Enterprises Director 2010/3/8 - To publish books; NIL - If TECL expands its business to beyond book
AR Investment Promotion Company Limited (TECL) - to promote sales; VA publishing, Mr Rowse should be required to apply
b0y giidl g - to maintain accounts; and for permission afresh if he wishes to continue the
- to prepare statutory returns. work with TECL.
QUTECLAV S5 2 LR B R LAY MYl
i 18 S0 A A B A TECLL I » b J
LA -
Remark: Under the standard work restrictions, the directorate civil servant should not - ek IR TEEE . HERAHERS
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) 1Téi j\;u ﬁ’ R jz}g@»& a{;}ﬁﬁ{f {ajﬂl}{;f-‘} + jﬁ; . q:%jgi 540
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- = L {’y LTI P T
(i) the formulation of any policy or decisions; i
(i) sensitive information; () FrEHET \e;; 'LH’F? :
(iii) contractual or legal dealings; (i) R
(iv) assignments or projects; and/qr (i) ErFgaEE g
(v) enforcement or regulatory duties Gv) Tf LS LU 5
in which he/she was involved or to which he/she had access during his/her last three years of govemn{tent ser“{ice; or (v) e ng
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (c) 2 UTAi] 4 BOFF I s B S L (1 A V5 ) =
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEEBL LAY T ERYEORL AR R A R A e R R BRI A
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work Fiit 2 AL ﬂ CARH: Jﬂl?&&ﬁ? AR
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a : HUf B Ro iy -
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) J’ U {”W ['”i?';?‘ﬁﬁj ) ;ﬁdij;rﬁﬂ )fj‘ H R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her 1 P )

notification of the cessation of the outside work, whichever is earlier.
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