Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer information on the Approved Outside Work
HHARWSE WARTAN RS
2:3;"50?:::;:5 Name of Employing Commencement Date of
isati itisati Restrictions on Scope of Work {in addition to the
Name Last Govex:nment Service Company / Organisation Position / Title Approved Work Brief ription of Main Duties Ssnms-anon pe i {in aace
P Post Title (yyyy/mmidd) or own company BRE {ryyy/mm/dd) T EBREEARR Period standard work restrictions )
EMBOTRERL | o mem Ehiilious BRSAIR T A BH TR (R — TR
] /
amegE | RORATER THEEW (AR
Mak Sin-ping Controtler, Centre for 2007/10/03 The Chinese University of |Part-time Adjuncy] 2008/01/13 - To teach undergraduates and post-graduates of the | Three months from NiL
E 36 )1 Food Safety, Food and Hong Kong Professor, Food Food and Nutritional Sciences Programme. cessation of active W
Environmental Figchsr A8 and Nutritional government service
Hygiene Department Sciences {up to and
BYE2HER. &Y Programme including
HEREE BERERES 2008/01/02)
HERERE S BT RE R
HZEREER
F1IE2008/01/02)

Remark: Under the standard work restrictions, the directorate civil servant should not -
{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b} undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
{i) the formuiation of any policy or decisions;

{ii) sensitive information;

(iii) contractual or legal dealings;
(iv) assignments or projects; and/or

{v} enft or reg

v duties

e TR ERALERTE
() BAESRMRRHBOOART LY R - 3 E - SHREER:
&) BIERARCAARS T EERNNENEY) TS LARACRERERSENNER
BT R SR AR TR RO AR

() BORBIETSREIE
(i) RUBERE
(i) SHREREE

in which he/she was involved or to which he/she had access during his'her last three vears of government service; or
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servam at Directorate Pay Scale D4 {or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier,

Updared as ar 2000:03/05
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Contrel Period

information on the Officer

BHWARRE

information on the Approved Outside Work
BRI S M TIERE

Date of Cessation of

Active Government Name of Employing Commencement Date of
Last Government . Company / Organisati " Approved Work . e i X Sanitisation Restrictions on Scope of Work (in addition to the
Name . Service P / Title Brief Description of Main Duties A . . Remark
P Post Title (yyyy/mm/dd) OF OWH COMpany BB {yyyy/mm/idd) TEREHL Period standard work restrictions 3
RGBT B IR Y FRL N it 2t B TR 8 — TEmEAN
BLERRE | gemnmsm RN GEB/E)
B¥ &R
Chu Pui-hing Director of 2007/07/10 Health and Lifestyle Advisory Board 2008/11/01 - To offer advice on the programming direction of the NiL - Mr Chu should not use or disclose any classified
3 Broadeasting Broadeast Co. Lid. Member of the Health and Lifestyle Channel; and bt =1 or sensitive information acquired while he was in
EEER Health and - 1o attend meetings of the Advisory Board once every government service in the course of his
Lifestyle Channel six months, appointment with Health and Lifestyle Broadcast
{Media) Co. Lad.; and

ZFHealth and Lifestyle Broadeast Co. Lid B
M RS TRE BREBRTEITERENAR
NENEARTERERER LR

Mr Chu should not represent Health and Lifestyle
Broadcast Co. Ltd. in any discussion with the
Government.

440 4 AR H FeHealth and Lifestyle Broadcast
Co. Lid B (RS -

T

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note:

{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts of franchises;
{b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
{ii} sensitive information;
(iii) contractual or legal dealings;
{iv) assignments or projects; and/or
{v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
{c) engage in any activities which will cause embarrassment 1o the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or ahove is placed on g
register for public inspection upon request. The case record is kept on the register maintained by the C ivil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his‘her
notification of the cessation of the outside work, whichever is earlier.

Updated as a1 2010°03/05
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

information on the Approved Quiside Work

ERARRE BERCHAMIERE
Date of Cessation of
A: ;‘: Gc::::z;:t Mame of Employing Commencement Date of|
" roanisati ; itisati Restrictions on Scope of Work (in addition to the
Name Last Goscrnmcat Service Company / Org Paosition / Title Approved ‘f""”‘ Brief Description of Main Duties Ssmmfamm pe L. Remark
P Post Title (vyyy/mmidd) Or OWn COmpany BB {yyyy/mmidd} EIBRRREL Period standard work restrictions )
EBBTREMA | o o e %&ﬂ/’?i‘&%ﬁ BRZ T M R TR R — TR
i =
bR || FERATER TEEMEER/E)
Yen Yuen-ho, Tony |Law Drafisman 2007/03/25 Winsor Industrial Legal Adviser 2009/04/01 - To give lega! advice whenever consulted; NIL - Mr Yen should not use or disclose any classified
BTiE PraE it i34 Corporation Limited fex e 4 ili] - to draft commercial contracts; bk =1 or sensitive information acquired while he was in

FBERARLE

- to scrutinise and advise on legal documents; and
- to ligise with counsel and solicitors formally
instructed by the employer.

government service to Winsor Industrial
Corporation Limited;
BEETHERENEREROTEANEERE
BRSO AT REERER
Mr Yen should not be personally involved in
lobbying any staff in the Department of justice on
behalf of his new employer, including making
written submissions; and
EEETEEERSREIARNEEARA
BITEREEREEE MR

for avoidance of doubt, Mr Yen should confine his
t to Winsor Ind

1

1

" N .
app ial

gnrrporaticm Limited.
BELEMN - RRAGEE - BASLRENE
BEZEEATIER -

Remark: Under the standard work restrictions, the directorate civil servant should not -
{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, coniracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
{iv) assignments or projects; and/or
(v} enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; of
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

MNote:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as ar 2010/03/05
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Register of Approved Qutside Weork taken up by Directorate Civil Servants at D4 or above during Final Leave and/er within Specified Control Period

information on the Officer

HMAERRSE

Information on the Approved Outside Work
WAERESA MRS

Date of Cessation of

Active Goverament

Name of Employing

Commencement Date of

HRERR

Rehousing and
Compensation
Committee under
URA Board
Tt - TR
RSB EREE
REE

]

acquisition of property by negotiation or
resumption;

(i) policies and matters relating to compensation;

(iii) policies and matters relating to rehousing;

{iv) the policy and terms and conditions of loans to
persons under section 12 of the URA
Ordinance:

to receive reports from management on the progress

and oversee the effectiveness of implementation of

the above matters; and

to review and recommend policies to the URA

Board relating to the selection and operation of

Social Service Teams.

2009/08/19
EHERRIKE
B
2009/08/19)

Name LastPGove:jnmem Service Company / Organisation Position / Title Approved Wo’f“ Brief Description of Main Duties Sauitis:atios Restrictions on Sco.pc of Werk ,{i“ ﬁii::on to the
s ost Title (vyyyimm/dd) oF OWD company BB {(yyyy/mm/idd) TEREL Period standard work restrictions 3
HERBEFFRERA e TROTNMN ke dak 1 gty TEREERS G- TR
PLBRBE | gemsasm THEEW EEAR)
E# (E/R/E) ah R
Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate {upon complainis or on own NIL - Mr Lai should not use or disclose any classified or
B for Financial Services Ombudsman HIRHE initiative) allegations of maladministration of b1 sensitive information acquired while he was in
and the Treasury BETH A E government departments and public authorities and government service in the course of his
(Treasury) organisations which are under the jurisdiction of The employment with the Office of The Ombudsman.
HEEERESREE Ombudsman. EHEERAEZRIN  BELTHERR
ARER (EH) EREEF T RMAIRAS AR TR
-
Cheung Hau-wai Director of Buildings 200810710 Urban Renewal Authority [Co-opted After 2000/08/19 - To consider, advise and make recommendations on- {Up to the expiry of |- Mr Cheung should not use or disclose any
RER BEFERFER (URA) Member of Land, (i) policies and matters relating to land grants, final leave on classified or market sensitive information acquired

while he was in government service to the URA.
EEETHETEERRE A EEBERT

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally invoived, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(1) the formulation of any policy or decisions;

Notel:

(ii) sensitive information;

(i) contractual or legal dealings;
(iv) assignments or projects; and/or
(v} enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service,

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureay (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as a1 2010/03/03
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

information on the Officer Information on the Approved Outside Work
HFHRABWH BaRTANIERE
I;:::v:f {(}C:::::;:: Name of Emp!o?’ing, Commencement Date of| . ‘w o addit
Name Last Government Service Company / Org; Position / Titie | APProved Work Brief Description of Main Duties Sanidisation | Restrictions on Scope of Work (in addition to the
w2 Paost Title (yyyy/mm/dd) or own company B (vyyy/mm/dd) FEREMR Period standard work restrictions )
EREUTRERA ‘ RRLE/NE BEEAR TR bk TEREEH G — TR R
£ LIRS RERNFEELR fEE /
A (E/B/E) 23 TEHE E/EED
Lai Ko Wing-yee, Permanent Secretary 2006/08/31 China Graduate School of  {Director of 2009/08/01 - To be responsible for the Theological Education by NiL NiL
Rebecca (Special Duties), Theology Theological {as Acting Director of Extension Program of the China Graduate School of WA 95
TraE Chief Secretary for hE R Education by TEE) Theology: to plan, co-ordinate and administer the
Administration's Office Extension (TEE) non-degree education programs and courses.
BBEERILER Program
AHEREEER . EHEEE
lan Grenville Cross | Director of Public 2009/10/22 LexisNexis Writer 2009/1 1401 - To write the sixth edition of a book entitied NIL - Mr Cross should not use or disclose any classified
Tt Prosecutions, "Sentencing in Hong Kong" which will be published & or sensitive information acquired while he was in
Department of Justice in 2011, government service in the course of his
FINMRICTHE, 85 appointment with LexisNexis; and
7 FELexisNexisSEHM] - ILEETHEFRE

BERREREEAISNCERERNER
B MR

- Mr Cross's ex-official title will not be used for
advertising and promoting the sale of the book.
THREEEMRERREERERTRERR
HE AR -

Remark: Under the standard work restrictions, the directorate civil servant should not -
{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
{iiy sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v} enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service,

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated az ar 2010:03/03
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FRARRE

Information on the Officer

Information on the Approved Outside Work
AR LERR

Date of Cessation of

Active Government Name of Employing Commencement Date of|
" icati itisati Restrictions on Scope of Work (in addition to the
Name Last Goveramem Service Company / Organisation Position / Titie Apgmved Work Brief Description of Main Duties Samt;,rtatmn pe . ’ ~( o
P Post Title /mm/dd) or own company B {(yyyy/mm/dd) R Period standard work restrictions 3}
- i,
EMBERERE | O TR E/AN BERG BTN L2 ihy TR 8 TIEmsIs
FLERRE | cemamsm THEE EFBE)
BEEE/HE
Tse Wan-chun, Amy |Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 2010/0119 - To scrutinise amd analyse information from NIL - Miss Tse should not use or disclose any classified
BED Financial Services and Ombudsman Complaints complai and complainee org; jons; BE or sensitive information acquired while she was in
the Treasury zckire g EAS Officer - to make recommendations to The Ombudsman on government service in the course of her
{Treasury}!, Financial jeatieg s deckige R e whether there is maladministration and to suggest employment with the Office of The Ombudsman;

Services and the
Treasury Bureau
MEEREREEREE
RERES O, M
SEBEREER

remexdial actions where necessary, and
to drafl investigation reports for consideration by
directorate officers,

and

FHFHBLBSEUEN B TEERR
BERERF IR AR REE
wWE LR

she should not handle any investigation work
related to her former duties in the Financial
Services and the Treasury Bureau within the two-
year control period applicabie to her {i.e. up to and
including 17 August 2011},
FEERTNEHRARE-R—%/ B
CHRL) HrETHSEATHERBR
REECRUMERBEEMOEETIE -

Remark: Under the standard work restrictions, the directorate civil servant should not -
{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(ii) sensitive information;
{iil) contractual or legal dealings;
(iv) assignments or projects; and/or
or regulatory duties

in which he/she was involved or to which he/she had access during his‘her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

v}

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale [ (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his'her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/03/05
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